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Abstract

This research aims to analyze the influence of workload, work stress, and job satisfaction on
employee performance at PT. Karoseri Laksana Ungaran, Semarang Regency. The data in this
research uses primary data obtained from questionnaires using the Nonprobability Sampling
technique (Saturated Sample). The population is 245 respondents from body parts such as
production departments. The results of the questionnaire have been tested for validity and
reliability, and classical assumptions have also been tested in the form of normality assumptions,
heteroscedasticity assumptions, multicollinearity assumptions and autocorrelation. The data
analysis method uses multiple regression techniques. The research results show that work stress
has a positive effect on employee performance, workload has a negative effect on employee
performance and job satisfaction has a positive effect on employee performance.
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