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Abstract 

This study aims to investigate how Workload, Work Communication, and Work 

Environment impact Employee Work Enthusiasm at PT. Demak Sejahtera 

Microfinance Institution in Demak city. The research employed a nonprobability 

sampling technique using a Saturated sampling method, with a sample size of 72 

employees selected from all employees working at microfinance institutions in 

Demak. Data analysis was conducted using the Multiple Linear Regression 

technique with the Statistical Package for the Social Sciences (SPSS). The findings 

and discussion revealed that Workload and Work Communication did not 

individually have a significant positive influence on Employee Work Enthusiasm, 

as indicated by their t-values (-0.34 and -0.18, respectively) being less than the 

tablel t-value of 1.66 and their significance values (0.73 and 0.85, respectively) 

being greater than 0.05. However, the Work Environment significantly and 

positively influenced Employee Work Enthusiasm at PT. Demak Sejahtera 

Microfinance Institution, demonstrated by a t-value of 6.02, which exceeds the table 

t-value of 1.667, and a significance value of 0.00, which is under 0.05. 
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