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Abstract

This study aims to understand and analyze the effect of salary, allowances, and job
promotion on employee performance with employee welfare as an intervening variable. The
population of this study were all employees working at PT Dua Putra Utama Makmur Tbk Pati.
The research method used is a quantitative research method with a descriptive approach.
The sampling method used is a saturated sample, with a total of 100 employees as respondents with
the SmartPLS version 3.0 statistical analysis technique.The results of this study show that Salary
does not have a positive effect on employee welfare, Salary has a positive effect on employee
performance, Allowances have a positive effect on employee welfare, Allowances have a positive
effect on employee performance, Position promotion has a positive effect on employee welfare,
and Employee welfare has a positive effect on employee performance, In addition, Salary has a
positive effect on employee performance through mediation employee welfare on, Allowances have
a positive effect on employee performance through employee welfare mediation, and Position
promotion has a positive effect on employee performance through employee welfare mediation.
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