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Abstract 

This research aims to determine the effect of job training, motivation, career development, 

discipline and work stress on the performance of PT employees. Tarindo Kuningan Juwana. The 

method used is quantitative through distributing questionnaires. The total sample was 223 

respondents using random sampling technique. This research method uses a questionnaire and data 

analysis using SPSS which includes  tests  of  validity,  reliability,  classical  assumptions,  

normality,  heteroscedasticity, multicollinearity and multiple linear analysis. The results of this 

research are that job training, motivation, career development and discipline influence employee 

performance, while work stress does not influence the performance of PT employees. Tarindo 

Kuningan Juwana. 
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