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Abstract

The Company's Success In Improving Company Performance Is Very Dependent On The
Quality Of The Human Resources That Work Within It. The Role Of Human Resources In
Company Performance Is Very Important, Decisions Taken By Human Resource Managers Are
Able To Increase Efficiency And Provide Increased Company Results, Which Also Have An
Impact On Employee Performance. This Research Aims To Examine The Influence Of The
Work Environment On Employee Performance Through Job Satisfaction As A Mediating
Variable. The Method Used In This Research Is Quantitative With Structural Equation Model-
Partial Least Square (Sem-Pls) Analysis Of The Smartpls Program Version 4.0. The Population
In This Study Was 140 Employees Of Pt Angkasa Pura I Semarang Branch. The Sampling
Technique In This Research Used A Purposive Sampling Technique. The Results Of The
Analysis And Hypothesis Testing Show That The Work Environment Has No Effect On
Employee Performance. The Work Environment Influences Job Satisfaction. Job Satisfaction
Influences Employee Performance. The Work Environment Influences Employee Performance
Through Job Satisfaction.
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